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Purpose for the Program

The Industry Connect Program (I-Connect) is designed to provide an opportunity for industry leading members of the Advisory Board as well as alumni of the Computer Information Systems (CIS) program to work with CIS students to share knowledge and experiences not otherwise available in the conventional course work of a CIS major.  The goal is to help students grow both intellectually and in the development of professional skills that will make them successful in obtaining and maintaining a career in the Information Technology (IT) field.   
Method 

The I-Connect program is intended to introduce students majoring in CIS to “real” world processes, methods and expectations of the daily operation of enterprise level information technology functions. 
The overall goal of the I-Connect program is to help the CIS students through interactions with industry leaders:

1. To gain an in-depth understanding of various professional career paths in IT from highly successful experts in their field.

2. To gain an understanding of the professional work place and the interactions that occur among people in the work setting.

3. To build and implement a personal plan for professional growth and development. 

The Advisory Board benefits by:

1. getting to know students who are majoring in CIS.

2. having an opportunity to share their personal success stories.

3. working in the development of future professionals and leaders in technology related careers. 

4. developing “360” feedback into the CIS program – understanding how the program could better prepare students for career life.
To accomplish this I-Connect will use the following opportunities to interact with CIS students.
1. I-Connect Introduction
In the fall of each year, the Chair of the Department of CIS and QM will divide all incoming CIS majors into groups of 3 to 5 students and assign each group to an industry representative. The industry representative will contact the assigned students and arrange a group meeting. The purpose of the group meeting is to provide an informal opportunity to introduce the students to the modern day technology career.  Typically, the student group will remain as mentees to their assigned mentor for the duration of their stay in the CIS program.  This will enable the students and industry representative to establish a longer working relationship with each other.
2. I-Connect Q&A Round Table

In the spring of each year, a Q&A round table event will be scheduled after the spring advisory board meeting.  The event will be open to all current and prospective CIS majors and involve both the members of the advisory board as well as CIS alumni.  The primary purpose of this forum is to allow students interested in pursuing careers in CIS an opportunity to interact with the advisory board and CIS alumni. This should also be a networking event for the students giving them the chance to setup 1:1 meetings with industry leaders as an extension of the I-Connect Introduction program.
3. I-Connect 1:1
CIS Faculty can recommend students to connect with individual industry participants if they determine the student would benefit from a discussion with an industry expert. The Faculty member should have a discussion with the student outlining expectations for a 1:1 meeting ensuring the student is prepared to gain the most value from the interaction.
Student Information

If I-Connect is to become a meaningful and productive experience, CIS and QM faculty must remind students of two important concepts.  First, this is your own experience.  As a student participant you should be prepared: keep notes and be responsible for the overall progress in the relationship. Second, keep in mind that the primary objective of the I-Connect experience is to grow intellectually and develop professional skills that will make you successful in your chosen profession. To help accomplish this point, the students should consider building an Individual Development Plan (IDP). This plan is customized and designed to clarify and focus your education, career and personal goals. A suggested outline for the IDP is provided below.
The Individual Development Plan (IDP)

The IDP is designed to help students develop a “roadmap” of their career path by helping them seek answers to questions like “Where do you plan to be in your career in two, four or six years from today?” or “Do you know what near-term capabilities will help you achieve your current business goals?”.  If someone asked you these questions right now, would you have an answer?  If you do, chances are you have invested some time in preparing a development plan.

The skills, knowledge, expertise and relationships that you build are key building blocks for your professional career, but to set a direction and prioritize the goals you want to achieve, you need a plan.  An Individual Development Plan is used to document development plans and monitor progress throughout the year.  Having a well thought out plan greatly improves your ability to attain your career goals, but success also depends on acting on the plan, monitoring progress and using the plan as a living document.

This might be designed somewhat like a resume, but with future plans in mind rather than past accomplishments. The following is a suggested outline for the IDP:

A) Educational Goals   

1) Undergraduate degree plans  

a) Major  
b) Minor  
c) Supporting course work  

2) Post graduate plans 

a) Graduate school 
b) Professional school  
c) Continuing education   

B) Career Goals  
1) Short-term goals  

a) Plans immediately after graduation…the first 1-3 years  
b) The first job…what are your expectations? 

2) Long-term goals
a) Plans for the future…where would you like to be professionally in 5 years? 10 years?

b) Plans for the future…how do you expect to achieve these long term goals?  

C) Personal Development  

1) Periodic self evaluation 

a) Questions to ask of oneself  

(1) Do you prefer to work indoors or outdoors? 
(2) Do you prefer to work with others or alone?
(3) How do you value job security in contrast with creative risk in the work place? 
(4) Do you have a talent for knowing how things work?  
(5) Do you read and assimilate information quickly? 
(6) Are you skillful in quantitative techniques? Can you quickly manipulate complex numbers and arrive at reasonable, estimated solutions?

b) Assessment of your career quest in light of answers to questions and in terms of recent developments.

2) Re-organization of life goals based on self evaluation
      How would you revise your short-term/long-term goals based on self evaluation?

      What would your revised goals look like?
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